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BACKGROUND

Where are all the women in Big Science?
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Levels of Change

Londa Schiebinger, Stanford University
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1. Fixthe numbers

Indicator

° v \
Fix the women

) Trap!

2. Fixthe institutions — Culture

3. Fix the knowledge — Subject

GENDER EX - GENDER FOR EXCELLENCE IN RESEARCH

in Science,
Ge n d e rEd Health & Medicine,

Engineering, and

Innovations Environment

Innovations?

3ON3I0S

ANIOIQ3N B HITV3H

LNIWNONIANI

HEALTH & MEDICINE

Sex and Gender Methods for Research | cenderedinnovations [EJ

Why Gendered
Innovations?

Gendered

" | Innovations

. employs methods of
sex, gender, and
intersectional
analysis to create
new knowledge.




Proof of culture-problem

% women in Science in Lund

Career paths in a typical

Science faculty. 70%

60%

' ——Chemist
Many different curves — 50% emistry
but the same outcome Physics

40%

Weak dependence on
input!
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So what is the problem?

e We are all bias -
preconceived ideas of
groups.

» Stereotypical thinking,
micro-aggressions,
harassment and
discrimination.

SOLUTION: training,

observers, transparency ...

e Unequal share of parental
leave,

e Pregnancy exclusion from
labs, ...

e Other care leave.
> Behind in career ...

SOLUTION: Consider time
available for research etc in
evaluations.

* Non-critical evaluations,
decisions, assessments ...

e Micro-aggressions,
harassment, discrimination,

» Feeling of non-belonging
and exclusion.

SOLUTION: Training — by-
standers, leadership...
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Routledge Research in Gender and Society

THE GENDER-SENSITIVE
UNIVERSITY More about these

A CONTRADICTION IN TERMS?

topics

Eileen Drew and Siobhdn Canavan

e Stewart and Valian 2018, Inclusive Academy
* Drew and Caravan 2021, Gender-Sensitive ...

* Brage and Lévkrona 2016, Core values ...

Academy

Achieving Diversity and Excellence




It 1s not easy...

Bad Schandau, 2021-09-14
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NEXT STEP
GET ENGAGED

Women in Tech
Women in Big Science
Genera
Nordic Network for diversity



